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Music Training Institutions – Access & Inclusion Tips and Resources 
Introduction
Training organisations play an important role in supporting and enabling young musicians to pursue a music career. Because disabled people can experience barriers to traditional training pathways, specific career progression routes for disabled people need to be actively created. The role of teachers in supporting students is very important, with great teachers focusing on how learners want to learn, not purely on how a teacher wants to teach.  The Music Education Council in the UK has identified 4 key barriers to music education for young disabled students – access to opportunities, progression pathways, representation within the music industry and accountability (lack of available data). Similar barriers exist in Australia. 
Access to music learning opportunities is critical, as is access to instruments, and particularly adaptive instruments (or assistive music technology). Organisations like OHMI (the One-Handed Musical Instrument Trust) make instruments available through a national hire scheme. Technology can be enabling for music learning as well, with organisations such as Drake Music and Open Up Music offering lessons and ensemble opportunities for people playing assistive technology. 
The purpose of this document is to provide music training institutions with tips and advice on how they can improve their accessibility and engagement with people with disability (including low/no cost options), as well as good examples, a case study and reference materials to inspire action.  
Top 6 Tips for Music Training Institutions
1. Understanding barriers – it’s important to understand the barriers that disabled people can experience to music and education, and how these can be resolved. Many institutions have very low percentages of disabled students attending, compared with general population statistics. 
2. Student outreach - consider how your institution can reach out to emerging musicians who might not come through the usual training pathways or see themselves as welcome. What potential barriers might students experience to entry, and how might you address these through things such as your community programmes or bursary support? Consider pre-application support, workshops, advice, summer school participant bursaries and free ticket to your events. Are there any collaborations or partnerships which might help connect you to emerging disabled musicians? Make sure your offer around disability support is communicated clearly on your website and in person (e.g. at Open Days) to become well known across the community. 
3. Know about student access services – teachers within institutions should familiarise themselves with the types of accommodations or access that potential and current students might require, so that they will be appropriately supported when they get here. Even though most universities have a disability services office, it’s still important for staff to know what is available. Staff training in disability awareness could be a great first step to tackle this.
4. Teaching – what could be embedded into existing courses to ensure the future of our music industry is more inclusive for everyone? Teachers should be encouraged to think about what courses you’re teaching and where you might be able to add in relevant ideas around access to get your students thinking.  Is there a subject like community music that you run that could help train music teachers and facilitators to work with disabled musicians in the future? How open are your courses to adaptive instruments or technology - what might it look like if someone wanted to do their music degree on an adaptive musical instrument? Access should be built into an institution’s courses and productions – are you offering audio description in your student opera productions? Conservatoriums are a great place for students to learn about what is possible in the industry. 
5. Staff representation - representation is important and having role models is critical for emerging musicians. It’s important for disabled students to see themselves reflected in the industry, and also to have a relationship with them as mentors. 
6. Collaboration and sharing – many institutions are still learning about this area, making it invaluable to share learnings around student access. Professor Aaron Williamon at the Royal College of Music in London has established the Healthy Conservatories Network, which brings together over 200 conservatories across Europe to collaborate to promote and enhance the health and wellbeing of performing artists, enabling them to achieve their full potential and to build healthy and sustainable careers. In the USA, several institutions were members of the AHEAD network, a professional membership association for individuals committed to equity for disabled people in higher education. In Scotland and the UK, similar networks exist for disability services advisors at higher education institutions. 
Inclusive Music Training Institution examples

· Open Up Music (Bristol)  http://openupmusic.org/
· Queens University (Belfast), Performance Without Barriers project https://www.tandfonline.com/doi/abs/10.1080/07494467.2019.1684061
· Guildhall School of Music and Drama (London) https://www.gsmd.ac.uk/
· Manhattan School of Music (New York) https://www.msmnyc.edu/
· Royal College of Music https://www.rcm.ac.uk/
· Royal Academy of Music https://www.ram.ac.uk/
· Royal Conservatoire Scotland https://www.rcs.ac.uk/
Inclusive Music Training Institution Case Study

Royal Conservatoire Scotland
Website: https://www.rcs.ac.uk/
In terms of addressing barriers, the Royal Conservatoire of Scotland is a stand-out. For several years, they have been running a D/deaf theatre course taught using British Sign Language and English, which attracts D/deaf actors from around the world. They recognise the different life experiences that people come with, observing that “educationally, the experiences have been very different…some people have been failed by not having education in their first language.”
 While this course isn’t specifically in music, it has had a major impact on culture of the rest of the Conservatoire. 
Course Head Claire Lamont says 
“I think anyone in the building would say that the last five years have felt like a massive shift in terms of learning, in terms of the work we’re seeing, the integration…when people graduate, they’re going into the industry with strength in terms of understanding and knowing each other.”
 
This attitudinal shift has seen them attract higher numbers of disabled students across their institution (higher than the population percentage), with people feeling more comfortable to disclose and request the access accommodations they need to succeed. They undertook a major curriculum reform which shifted away from more traditional ways of assessing. Adjustments include time of day of recital, sitting instead of standing, no requirement to memorise, opportunity to re-start, ability to record lectures and have note takers. They acknowledge the importance of considering access at every step of the student journey, removing barriers to student success, as well as keeping recordings, monitoring and reporting.
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Image description: Royal Conservatoire Scotland building and BSL course participants
Recommended resources 
Video resources 
· Royal Conservatoire Scotland, Information on the BSL and English degree, https://www.youtube.com/watch?v=EtPq9ng0vC4
Other resources 
· Short Guide to Accessible Music Education – a collaborative project between Drake Music Scotland, Drake Music and the Music Education Council, written by Emma Lines (Drake Music Scotland) and Jonathan Westrup (Drake Music)
· The Inclusive Practitioner Certificate for Music Educators’ (run by the National Centre for Inclusive Excellence at Bristol Beacon, UK) 

· ‘Guidance for Music Education Hubs – developing an inclusive approach to the core and extension roles’ (document produced by Youth Music and the National Centre for Inclusive Excellence)
· Attitude is Everything – offers a wealth of great resources and the whole website is worth delving into. Relevant highlights include The Charter of Best Practice (with associated toolkit), DIY Access Guide and the State of Access Report
· Producers Guide to Access (Melbourne Fringe)
· Resources (Accessible Arts) 
· Inclusive and accessible online event guidelines (City of Sydney) 
· 7 Inclusive Principles for the arts during COVID19 (#WeShallNotBeRemoved). 
Morwenna’s resources 
Further resources relating to music, disability, access and inclusion are available on my website www.morwennacollett.com including:
· Churchill Fellowship Report ‘Building a musically inclusive future for Australian artists, participants and audiences - elements and success factors’ – my 2018 Churchill Fellowship to explore inclusive music programmes, venues and festivals which actively engage disabled people. 
· 5 Success Factors for Inclusive Music Organisations 
· Music Festivals
· Music Venues
· Music Organisations

· Musicians 
Please sign-up to my quarterly e-newsletter (available here) and/or follow me on Linked In, Facebook, Instagram and twitter to be notified when new resources are available. 

Thanks

The development of these resources was supported by the NSW Government through Create NSW. 
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� Interview with Claire Lamont, Head of BA Performance in BSL & English at the Royal Conservatoire Scotland, Glasgow, 4 November 2019.


� Ibid.


� Interview with Dr. Jane Balmforth, Conservatoire Counsellor & Disability Adviser at the Royal Conservatoire Scotland, Glasgow, 4 November 2019. 
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